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Principal Project Officer, AO6 - Indigenous Identified 

World Heritage Connections team  

Wet Tropics Management Authority, Department of Environment and Science 

Duration 
 
 

Permanent Annual Salary $96,712 - $103,287*  

 

Type of 
appointment 

Flexible Full-Time   

Location Cairns Contact Saskia Salmeron-Rodriguez, 
A/Manager World Heritage 
Connections, (07) 4241 0509 

Closing Date Wednesday, 8 January 2020 Job Ad Reference QLD/332446/19 

 

Wet Tropics Management Authority 

The Wet Tropics Management Authority (the Authority) is a statutory body headed by a Board of Directors comprising 

six part-time directors nominated by the Commonwealth and Queensland Governments. The Authority’s main 

responsibility is to implement Australia’s international obligation under the World Heritage Convention to protect, 

conserve, rehabilitate, present and transmit to future generations the Wet Tropics World Heritage Area. 

The vision of the Authority is: ‘to protect the values of the Wet Tropics through collaboration, culture, knowledge and 

passion’.  The Board of Directors is supported by the staff of the Wet Tropics Management Authority. The Authority’s 

team is employed under the Queensland Public Service Act 2008 and are employees of the Department of 

Environment and Science (DES). 

The Department of Environment and Science 

The Department of Environment and Science (DES) recognises the enormous value a clean environment, innovative 
society and economy, and vibrant culture makes to Queenslanders’ lives.  As a diverse organisation, the department 
brings together environment, heritage protection, national parks, science and arts functions to help achieve 

government objectives for a better Queensland. 

DES has a culture which values results, professional growth, workforce diversity and a healthy balance between work 

and life commitments. As a DES employee, you will be actively encouraged and supported as an individual in an 

inclusive environment embracing our differences and applying diverse and inclusive thinking to our business. DES is 

committed to the values of the Queensland Public Service: customers first; ideas into action; unleash potential; be 

courageous; and empower people. 

At DES we recognise, respect and value First Nations people and cultures.  We are progressing self-determination by 
recognising the rights and interests of First Nations people.  We are investing in a culturally connected and agile 
organisation, with the skills and experience we need to support better outcomes for First Nations people. We are 
taking action in fundamental areas like employment and procurement, and by building strong and sustainable 
partnerships with First Nations organisations and communities.  We are focused on working with First Nations people 
to improve service design and delivery, knowing that this will deliver better outcomes for all of Queensland.   

More information on the department’s functions, focus and the type of organisation we are, can be found on the 

website. 

  

http://www.psc.qld.gov.au/about-us.aspxhttp:/www.psc.qld.gov.au/about-us.aspx
https://www.des.qld.gov.au/
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Your contribution:  

The Principal Project Officer (AO6) will play a key role in promoting and incorporating the rights, interests and aspirations of 

Rainforest Aboriginal Peoples in the management of the Wet Tropics of Queensland World Heritage Area. Through 

collaborative partnerships with Rainforest Aboriginal Peoples, this will involve supporting the Authority to implement an 

Indigenous rights based approach, supporting the implementation of a refreshed Regional Agreement, empowering 

Rainforest Aboriginal People’s well-being, livelihoods and custodial relationships between their people and customary 

landscapes. 

The Principal Project Officer works in the World Heritage Connections unit of the Authority, located in Cairns. You will lead 

and supervise a small team responsible for delivering a range of engagement and communication services to support 

Rainforest Aboriginal People and promote Traditional Owner led initiatives. You will have significant experience in 

undertaking a range of communication and engagement activities with First Nations peoples, particularly in the field of natural 

and cultural resource management. 

Through regular, proactive communication, the Principal Project Officer will help to develop, strengthen and maintain the 

Authority’s relationships with Rainforest Aboriginal Peoples and their representative organisations. The Principal Project 

Officer will develop policy advice, manage projects, negotiate and facilitate the involvement of partner organisations, relevant 

Queensland and Commonwealth agencies and other stakeholders. This position also plays a key role in strengthening the 

overall cultural capability of the Authority. 

This position is based in Cairns, however, travel to other locations may be required from time to time. This includes 

overnight stays. 

 

 

Your role:  The Principal Project Officer (A06) is a role in which you will: 

 Coordinate and contribute to the development and effective delivery of strategic outcomes specified in the 
Authority’s Strategic Plan 2020-2030, in particular to support Rainforest Aboriginal People through 
collaborative partnerships. 

 Plan and manage operational activities to support Rainforest Aboriginal People, this includes overseeing 
associated projects, budgets and resources to deliver tasks within agreed timeframes. 

 Provide strategic advice on culturally appropriate engagement and communications to the Authority’s senior 
management and the board. 

 Provide effective leadership, direction, coaching and support to team members and other units within the 
Authority. 

 Develop and implement policies, plans, procedures and standards to align the way the Authority does 
business through an Indigenous rights-based approach supporting free, prior and informed consent 
processes.  

 Maintain current knowledge of latest trends and best practice in the area of Indigenous well-being and 
livelihoods in a natural and cultural resource management context.  

 Manage the production and distribution of publications, resources and other materials that support the 
Authority’s Rainforest Aboriginal engagement activities  

 Develop, maintain and strengthen relationships with Rainforest Aboriginal People, partners, stakeholders 
and service providers. 

 Foster a workplace culture that supports and promotes the interests of First Nations people and actively 
engage through our work to contribute to better outcomes for First Nations people.  

 

In addition, all employees are accountable for complying with health and safety policies and procedures, incident 

and hazard reporting, and safe work practices and actively participating in relevant training and review of 

activities such as risk assessments.  

 

All employees, both during and after ceasing work with DES, also have an obligation to actively protect and 

safeguard confidential, sensitive and proprietary information to prevent the unauthorised disclosure of 

departmental information. 
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What we are looking for: 

We’ll assess your merit for this role by looking at what you’ve done previously – the knowledge, skills and experience 

you’ve built, your potential for development, and your personal qualities. This position requires: 

 Demonstrated experience supporting and promoting Traditional Owner led initiatives that deliver quality outcomes 
for First Nations People, through provision of high-level strategic engagement and communications advice. 

 Demonstrated experience in managing multiple projects, including developing clear plans and timeframes for 
complex project implementation and delivery, and responding to change and uncertainty in a positive and flexible 
manner. 

 Proven ability to engage and collaborate effectively with First Nations People, recognising and articulating their 
interests in an appropriate way, and in accordance with cultural protocols.  

 Strong leadership and management skills to coach, mentor and provide advice to staff and deliver innovative and 
integrated outcomes. 

 High-level written communication, analysis and research skills, including the compilation and negotiation of 
complex submissions, reports and briefs.  

 Proven ability to build, maintain and strengthen effective working relationships with internal and external 
stakeholders and strong negotiation skills to deliver strategic priorities. 

 

Every staff member is expected to role model leadership behaviours.  The workforce capability success profile of 

Team Leader (https://www.forgov.qld.gov.au/workforce-capability-success-profile) outlines the leadership capabilities 

required for this position. 

  

Citizenship/Visa 

To be appointed to a permanent position, you must be an Australian citizen, have permanent residency status or a 

visa permitting you to work permanently in Australia. For temporary appointments, you must have a visa permitting 

you to work for the length of the temporary appointment. 

Benefits and Conditions 

For a full list of benefits and conditions that come with this role please see our departmental website: 

https://www.des.qld.gov.au/our-department/employment/working-for-the-dept/#section-benefits-and-conditions 

How to apply  

To enable us to assess your merit, you should: 

 apply online at www.smartjobs.qld.gov.au 

 include your current resume (of no more than six (6) pages).  

 provide a short statement (of no more than two pages) explaining why you are interested in the role and what 

strengths you will bring relevant to the “What we are looking for” attributes.  
 

 “How to Apply” for Indigenous Identified Positions 

To allow the selection panel to confirm that you are eligible to be considered for this Indigenous Identified role, the 

panel may either: 

 Accept your written assertion that you are Aboriginal and/or Torres Strait Islander descent; or 

 Obtain from you, as part of your formal application, documentary evidence attesting to your Aboriginal and/or 
Torres Strait Islander descent. Full details and a Statutory Declaration are available in the Commission Chief 
Executive Guideline 2/13: Evidence of Attribute - Aboriginal and/or Torres Strait Islander Identified Roles 
http://www.forgov.qld.gov.au/documents/guideline/evidence-attribute-aboriginal-andor-torres-strait-islander-
identified-roles. 

 Applicants must also nominate (or provide written reference from) an Aboriginal person or a Torres Strait Islander 
person who can attest to their knowledge, skills or experience to demonstrate cultural capabilities as required. 
This person may be a community member, supervisor or work colleague. 

https://www.forgov.qld.gov.au/workforce-capability-success-profile
https://www.des.qld.gov.au/our-department/employment/working-for-the-dept/#section-benefits-and-conditions
http://www.smartjobs.qld.gov.au/
http://www.forgov.qld.gov.au/documents/guideline/evidence-attribute-aboriginal-andor-torres-strait-islander-identified-roles
http://www.forgov.qld.gov.au/documents/guideline/evidence-attribute-aboriginal-andor-torres-strait-islander-identified-roles
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The selection panel will assess your ability to perform the work required of the position based on your application and 

other selection processes which may include an interview and/or work test.  

 
Additional Information 

 Applying online through the Smart jobs and careers website www.smartjobs.qld.gov.au is the preferred means to 
submit an application.  To do this, access the 'apply online' facility on the Smart jobs and careers website.  You 
will need to create a 'My SmartJob' account before submitting your online application. 

 By applying online you can track your application through the process, maintain your personal details through 
registration and withdraw your application if required. 

 If you experience any technical difficulties when accessing www.smartjobs.qld.gov.au please contact 13 QGOV 
(13 74 68).  All calls relating to the status of your application once the job has closed should be directed to the 
contact officer on the role description. 

 If you do not have internet access and are unable to submit your application online please contact the QSS 
Customer Support Team on 1300 146 370, between 9am to 5pm Monday to Friday, to enquire about alternative 
arrangements.   

 Late applications cannot be submitted via the Smart jobs and careers website, so please allow enough time 
before the closing date to submit your application.  If approval has been granted by the Selection Panel for a late 
application to be considered, please contact the QSS Customer Support Team on the number above to arrange 
this. 

 Hand delivered applications will not be accepted. 

 If you need any additional support or reasonable adjustments during the recruitment process in order to ensure 
you can demonstrate your ability to meet the inherent requirements of the role please contact Saskia Salmeron-
Rodriguez, A/Manager World Heritage Connections on 42410509. 

 Criminal history checks may be undertaken on the recommended applicant(s). A criminal conviction or charge will 
not automatically exclude an applicant from consideration for appointment with the Department of the Environment 
and Science.  If information is received that may exclude you from further consideration, you will be given an 
opportunity to respond and your response will be taken into account in the evaluation process. 

 If you are the recommended applicant, you will be required to disclose any serious disciplinary action taken 
against you in public sector employment.  

 If you are the successful applicant, the department will work with you to ensure reasonable adjustments are made 
in the workplace to enable you to work safely and productively. 

 A probationary period of three months will apply to external appointees. 

 All newly-appointed public service employees are obliged to provide their chief executive with a disclosure of 
employment as a lobbyist in the previous two years.  

 Applications will remain current and may be considered for identical/similar vacancies, provided the appointment 
is made within 12 months of the closing date of the original vacancy. 
 

Position Specific Information 
 

Workforce Capability Success Profile 

 Refer to profile for AO6 Team Leader (https://www.forgov.qld.gov.au/workforce-capability-success-profile) 
 

Indigenous Identified Position  

This position is designated as Indigenous Identified. Under section 25 of the Anti-Discrimination Act 1991 (QLD), it is a 

genuine occupational requirement for the incumbent to be an Aboriginal and/or Torres Strait Islander person. An 

Aboriginal and/or Torres Strait Islander person is one who:  

 Identifies as an Aboriginal and/or Torres Strait Islander person and either 

 Is of Aboriginal and/or Torres Strait Islander descent; or 

 Is accepted as an Aboriginal and/or Torres Strait Islander by the Aboriginal and/or Torres Strait Islander 
community in which he or she lives.  

 

http://www.smartjobs.qld.gov.au/
http://www.smartjobs.qld.gov.au/
https://www.forgov.qld.gov.au/workforce-capability-success-profile
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Licenses  

It is a mandatory requirement for the occupant of this position to hold a driver’s license.  Officers are required to 

drive government vehicles, including four-wheel drives as a part of their day-to-day and field work. 

 

Professional Capabilities  

There are no mandatory qualifications required to undertake this position.  

 

Travel Statement  

This position in based in Cairns, however travel to remote locations, regional centres and other offices is required from 
time to time. This includes overnight stays.  


